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POS IT IVE MENTORSH IP

K E Y  F A C T O R S  I N  M E N T O R S H I P

Perception of
support and

understanding

Safe space to share Mutually beneficial to
mentee and mentor

Opportunity for in
person meetings

P R I N C I P L E S  O F  M E N T O R S H I P

Building a Relationship

The Mentor takes the role of
creating a safe and open

environment for the mentee to
try and exploring things

Personal Development

The relationship focuses on the
development of the mentee's

self-awareness and self-
knowledge, while helping them

learn and explore new skills

Dictating the Process

The mentee is given opportunity
to guide the relationship and
dictate what is discussed and
learned through questioning

prompted by the mentor.
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F I N D I N G  A  M E N T O R

Q u e s t i o n  1 :  
W h a t  a r e  y o u  l o o k i n g  t o  g a i n  f r o m  a  m e n t o r s h i p ?  E x a m p l e s :
S h a r e d  e x p e r i e n c e s ,  c a r e e r  a d v i c e ,  e d u c a t i o n a l  a d v i c e ?

Q u e s t i o n  2 :  
I s  i t  i m p o r t a n t  t o  y o u  t h a t  y o u r  m e n t o r  b e  s o m e o n e  y o u  a l r e a d y
k n o w ?  I f  s o ,  i s  t h e r e  a  m e m b e r  o f  y o u r  n e t w o r k  t h a t  y o u  s e e  a s
f i t t i n g  t h e  r o l e  o f  m e n t o r  f o r  y o u ?
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F I N D I N G  A  M E N T O R

Q u e s t i o n  3 :  
I f  y o u  d o n ' t  h a v e  s o m e o n e  i n  y o u r  n e t w o r k  t h a t  f i t s  a s  a  m e n t o r ,
w h e r e  e l s e  c o u l d  y o u  a c c e s s  a  m e n t o r ?  E x a m p l e s :  A l u m n i
n e t w o r k s ,  c o m m u n i t y  s p o r t  p r o g r a m s ,  e t c .

Q u e s t i o n  4 :  
W h e n  r e a c h i n g  o u t  t o  a  m e n t o r ,  i t  i s  i m p o r t a n t  t o  b e  c l e a r  a b o u t
w h a t  y o u  a r e  l o o k i n g  f o r  i n  t h e  r e l a t i o n s h i p .  Y o u  t h e  s p a c e
b e l o w  t o  b r a i n s t o r m  w h a t  y o u  m i g h t  s a y .
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N E X T  S T E P S

S t e p  1 :
I d e n t i f y  a  m e n t o r ,  o r  w h e r e  y o u  c a n  f i n d  a  m e n t o r
 
S t e p  2 :
R e a c h  o u t  v i a  e m a i l ,  p h o n e ,  o r  t e x t ,  d e p e n d i n g  o n  t h e
r e l a t i o n s h i p .  I f  y o u  d o  n o t  k n o w  t h e  p e r s o n  w e l l ,  p h o n e  o r  e m a i l
i s  r e c o m m e n d e d .
 
S t e p  3 :
B e  c l e a r  a b o u t  w h a t  y o u  a r e  l o o k i n g  t o  g e t  f r o m  t h e  r e l a t i o n s h i p
a n d  h o w  y o u  w o u l d  l i k e  t o  f a c i l i t a t e  t h e  m e n t o r s h i p  ( p h o n e
c a l l s ,  c o f f e e  m e e t - u p s ,  e t c )
 
S t e p  4 :
D o  n o t  b e  a f r a i d  t o  e n d  o r  m a k e  c h a n g e s  t o  t h e  m e n t o r s h i p  i f  i t
i s  n o t  w o r k i n g  f o r  y o u
 
N o t e s :
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